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40 Ivankovich Avenue   

Beeliar  WA  6164   

Phone:  9494 8000   

Email:  southcoogee.ps@education.wa.edu.au   

Website:  www.southcoogeeps.wa.edu.au 

AN INDEPENDENT PUBLIC SCHOOL 

The following websites provide useful information for parents,  
students, teachers and the community.  
 
 
www.123magic.com     www.parentingideas.com.au 
 
www.kidsmatter.com.au   www.bullyingnoway.gov.au 
 
www.cybersmart.gov.au  www.lifelinewa.org.au 
 

 

 
 

 

 

South Coogee Primary School is committed to providing a safe and caring 

environment, where our school community members are treated with respect 

and develop responsibility for their behaviours and learning.  

Our Responsible Behaviour Plan outlines our shared expectations for student 

behaviour and reflects that we are a Positive Behaviour School with a focus 

on promoting positive behaviours.  

 

School Vision 
To maximize every learning opportunity and shape our students’ future 
through high quality, values enriched teaching and learning. 
 
 

School Community Purpose  
Our purpose is that our school community: 

 Achieves their personal best in their learning 

 Respects self, others and the environment 

 Is Inspired and is given the opportunity to inspire others 

            
 ACHIEVE, RESPECT, INSPIRE 

 
 
 
 
 

Responsible Behaviour Plan 
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Personal Best   Mutual Respect   Attentive Listening 

         Appreciations              Right to Pass 

 
Our TRIBES Agreements are explicitly taught across the school in a 
positive way. These provide a common language for everyone and set a 
positive tone for interactions within our South Coogee Primary School 
community. All teachers will develop a set of classroom specific 
expectations with their students at the start of each school year based on 
the Tribes Agreements. These are to be visually displayed in each 
classroom, referred to throughout the school day and reviewed formally at 
the start of each new Term. 
 
It is every community member’s responsibility to follow the TRIBES 
Agreements when on school grounds.  
 

Personal Best 
Try your hardest at all times 
Set goals – short and long 
Celebrate your own improvements 
See mistakes as an opportunity to learn 
Persevere – don’t give up 
Know we are all good at different things 
 

Mutual Respect 
Treat others the way you would like to be treated 
Follow instructions 
Care for others, our property and the environment 
 

Attentive Listening 
Make eye contact, face the speaker 
Listen quietly 
Make a suitable comment when the speaker is finished 
 

Appreciations 
Encourage and include others 
Thank people for their efforts and help 
Speak kindly about yourself and others 
 

Right to Pass 
Sometimes we need time to think before we act or comment 
Pass on ‘joining in’ with inappropriate behaviour 
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Expected Behaviour – Tribes Agreements 
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Process for Addressing Negative/
Inappropriate Behaviour 

Warning 1 & 2 

Warning 1 & 2 

Warning 1 & 2 

 

 

 

 
Is the behaviour  

minor or major? 

Low Key Responses 

Warning 3 =  
Time Out 

Warning 3.=  
Front Office Referral 

Warning 3 =  
Discipline Class 

Front Office Referral (FOR) 
 

Student is referred to the  
administration. Follow up  
options include: 
 

 Reteach Correct  
          Behaviour 

 Student/Teacher             
conference 

 Student/Administration  

 conference 

 Calm down time 

 Loss of activity/break time 

 No Blame Approach 

 In class Time Out 

 Discipline Class 

 Withdrawal to office 

 In-school suspension 

 Suspension 
 
This may result in loss of good 
standing. 

Note: 

 Please refer to the Guidelines and Strategies for Behaviour for more detailed 
information on school processes 

 Positive reinforcement is used throughout the day  to support students in  
            redirecting their behaviour  and plays an integral role in addressing negative/        
            inappropriate  behaviour 

 The school has an expectation that students returning from suspensions are 
accompanied by an adult carer for their re-entry meeting. In the re-entry meet-
ing parents, students and administration discuss how students can regain 
good standing.  
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Minor Behaviours 
Minor behaviours are inappropriate behaviours which do not meet the 
school rules and behaviour expectations.  
 
 

Major Behaviours 
Major behaviours are those behaviours which are deliberate actions that 
are offensive &/or dangerous to the physical &/or emotional well being 
of another. 
 
Staff have developed a list of the types of behaviours that are Minor and 
Major and these are available for community members on request.  
 
Good standing may be lost as a result of repeated minor behaviours, or 
for major behaviours at the discretion of administration.  

 
 
To provide consistency across classrooms, the school has clear  
expectations of student behaviour and a clear process for dealing with 
behavioural concerns. 
 
Staff play an active role in supporting students in displaying the school’s 
expected behaviours. Where appropriate staff will: 

 Prompt: when staff anticipate inappropriate behaviour, a 
prompt is given about the expected behaviour . This is usually in 
the form of a Low Key Responses 

 Redirect: staff redirect the students to appropriate behav-
iours/activities  

 Reteach: information on the expected behaviour is shared/
demonstrated. The student practises/demonstrates the behaviour 
and the staff member provides feedback 

 
Where appropriate teachers will apply logical consequences when a 
negative behaviour is displayed. However the formal school process for 
dealing with negative behaviour follows the Flow Chart on the next 
page.  
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Responding to Inappropriate Behaviour 

Minor and Major Behaviours 

 
 
Staff will use positive, specific feedback when students display expected 
social behaviours. This is to increase the likelihood students will display 
the desired behaviour again in the future.  
 

Whole School 
 STAR Awards 
 STAR Awards are given to students demonstrating the Tribes 
 Agreements. Classroom teachers keep an individual tally of the 
 number of  STAR Awards each child receives. There are prizes 
 for students receiving a set number of STAR Awards.  
 

30 =  Bronze certificate at a Block Meeting 
50 = Silver certificate at a Block Meeting 
100 = Gold Certificate at the whole school assembly & a 

reward at the end of the year 
 

1 STAR Award is drawn from each block at the whole school 
assemblies. Winners receive a small prize. 
1 STAR Award = 1 Faction Point. Each time a Faction achieves 
their Faction reward, a new target and reward are set 

 

 Merit Certificates & Awards at assemblies 

 Faction awards  

 Share work or record of positive behaviour with Deputy Principals 
and Principal or other classes 

 Student Representative and School Sports Captain  & Vice Captain 
Leadership positions 

 Positions of responsibility in the school 

Promoting Positive Behaviour 
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Classroom 
Staff acknowledge students’ positive behaviours daily; both individually, 
in small groups and as a class. The aim is that all staff follow a 4:1 ratio. 
This means staff try to ensure there are at least 4 positive interactions 
with a student for every 1 negative.   
 
Teachers are encouraged to choose their own system of positive 
reinforcement within the classroom in conjunction with whole school 
incentives.  Reward systems should change throughout the year, be 
motivating, and of interest to the students.  
 
Rewards systems should be implemented consistently and be inclusive 
in that they cater for all the students learning needs in the class and 
ensure all students are positively rewarded. Students understand the 
notion of ‘Good standing’ and work to maintain it.  
 
Verbal praise, positive feedback, encouragement and acknowledgement 
are used wherever possible, and the staff member describes the specific 
positive behaviour the student displayed. 
 
Positive relationships between staff and students is the first step in 
promoting positive behaviour across the school, and staff employ a 
number of ‘winning over’ strategies to facilitate this.  
 
Some examples of models for positive reinforcement are: 

 Prizes, stamps and stickers 

 Computer time  

 Certificates for behaviour or academic achievement 

 Appreciations – students/staff formally appreciate someone else 

 Class Dojo – students earn Dojo points on a computer program 
and parents can access their child’s point tally online 

 Communication Book – communication to parent on an 
individual’s positive behaviour 

 Group points  

 Marble Jar – when the jar is full there is a whole class reward. 
Individuals, groups & the whole class earn marbles 

 Golden/Hearts Desire time - Students earn special activity time 

 Raffles 

 Peer support or acknowledgement  

 Class reward  

 Self-reflection journals  

 Choice of activity – for example, choose morning fitness  

Promoting Positive Behaviour 
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8. Notice of Behaviour Incident Forms 
Behaviour requiring Notice of Behaviour Incident Forms or phone calls 
may be used by administration to inform parents of negative behaviour. 
These notifications are recorded and repeated recordings may result in 
staff members initiating a Behaviour Management Plan, Case 
Conference, Check In Check Out or Functional Based Assessment 
Behaviour Support Plans.  
 
9. Individual Behaviour Management Plans and Case Conferences 
A teacher may request a parent conference to address concerning 
behaviour. Conferences may include parent, student, teacher, 
administrator and school psychologist. A Behaviour Management Plan/
Contract may be developed to assist in modifying the students 
behaviour.   
 
10. Check In, Check Out 
Check In, Check Out involves staff members regularly prompting and 
providing feedback relating to the students focus behaviours. 
Individualised goals are set based on student achievement of the target 
behaviours and daily progress reports are sent home to parents.  
 
11. Function Based Assessment (FBA) Behaviour Support Plans 
The Functional Based Assessment is used by staff to identify the 
reason (function) for the student’s negative behaviour. The FBA looks 
at negative behaviour as occurring within a chain of events. It 
investigates the behaviour triggers, the consequence of the behaviour 
and the “pay off” for the student.  
Where appropriate the school psychologist and/or other health 
professionals/support agencies will be involved in the development of 
Behaviour Support Plans.  
 
12. Good standing  
Loss of good standing at the discretion of 
administration. 
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Guidelines and Strategies for Behaviour 
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1. Low Key Responses 
Such as: Proximity, Praise, Look, Pause, Gesture or the Students 
Name 
 
2. Verbal Warning 
Warnings 1 and then 2 are given. Where appropriate expected  
behaviour will be referred to. 
 
3. ‘Time Out’ in Class 
Warning 3 is given verbally and the student moves to the designated 
Time Out area within the classroom to provide time for the negative 
behaviour to be separated from the other students and to allow the 
student displaying the negative behaviour time to reflect on the 
expected behaviour.  
 
4. Verbal Warning 
Warnings 1 and then 2 are given. Where appropriate expected  
behaviour will be referred to. 
 
5. Discipline Class 
Due to the student continuing to display negative behaviours the 
student is isolated in another class for a short time. Parents are 
informed of the students negative behaviour and the resulting 
consequence of Discipline Class.  
 
6. Verbal Warning 
Warnings 1 and then 2 are given. Where appropriate expected  
behaviour will be referred to. 
 
7. Front Office Referral (FOR) 
Front Office Referrals are used if a student continues to display 
negative behaviour after returning from Discipline Class, the teacher 
will complete a Front Office Referral for administration to address.   

or  
Staff complete FOR or if there is not time to complete a FOR, send a 
‘Red Card’ to administration for investigation/addressing in the event of  

 A ‘major’ negative behaviour or 

 3 ‘minor’ behaviours (which equal 1 ‘major’) 
 
Administration will select a response 
appropriate to the negative behaviour. 
 
 
 

 

Achieve    Respect    Inspire 

Guidelines and Strategies for Behaviour 
 

At South Coogee Primary School we have developed a shared 
understanding of the expected behaviours across the school. We 
explicitly teach these behaviours through the use of the Tribes 
Agreements and through lessons targeting expected behaviour in 
specific areas within the school.  

Good standing gives students the right to participate in all school 
activities. Students who do the wrong thing may have privileges 
removed at the discretion of administration. Students can earn  back 
good standing by making amends and behaving well.  
 
When talking about appropriate language with students, staff will refer to 
'inside' and 'outside' the fence language. ‘Inside the fence’ language is 
what is expected at school – inside our school fence. We respect 
families' rights to use their own standards of language 'outside the 
fence’ – outside of our school fence.  
 

Bullying is a repeated and unjustifiable behaviour intended to cause 
fear, distress and/or harm to another. It may be physical, verbal or 
indirect/relational. It is conducted by a more powerful individual or group 
against a less powerful individual who is unable to effectively resist.  
South Coogee Primary School has a ‘zero’ tolerance towards bullying 
and uses the No Blame Approach to 
address bullying concerns. Please 
refer to the South Coogee Approach 
to Preventing and Addressing 

Bullying brochure for more information.  

Teaching Expected Behaviour 

Standards of Language 

Preventing & Responding to Bullying 
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